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Penelitian ini mempunyai tujuan menganalisis pengaruh menganalisis pengaruh 
work family conflict, job insecurity dan work overload terhadap turnover intention 
karyawan  pada The Safin Hotel Pati.  Populasi penelitian sebanyak 110 dengan metode 
sensus maka sampel penelitian 110 responden. Jenis data berupa data primer berupa 
kuesioner, dan daya sekunder. Pengolahan data menggunakan editing, scoring, dan 
tabulasi. Berdasarkan hasil analisis data mengenai pengaruh Work Family Conflict, Job 
Insecurity, Work Overload terhadap Turnover Intention, maka dapat diambil 
kesimpulan bahwa : (1) Work Family Conflict berpengaruh positif dan signifikan 
terhadap Turnover Intention pada The Safin Hotel Pati (2) Job Insecurity berpengaruh 
positif dan signifikan terhadap Turnover Intention pada The Safin Hotel Pati. (3) Work 
Overload berpengaruh positif dan signifikan terhadap Turnover Intention pada The 
Safin Hotel Pati (4) Work Family Conflict, Job Insecurity, Work Overload berpengaruh 
positif dan signifikan terhadap Turnover Intention pada The Safin Hotel Pati. 
 
Kata Kunci: Work Family Conflict, Job Insecurity, Work Overload berpengaruh positif 
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The research aims to analyse the influence of analyzing work family conflict, job 
insecurity and work overload to turnover intention employees at The Safin Hotel Pati.  
The research population is 110 with the census method hence the research sample of 
110 respondents. The data type in the form of primary data is a questionnaire, and 
secondary power. Data processing uses editing, scoring, and tabulation. Based on the 
results of data analysis on the influence of Work Family Conflict, Job Insecurity, Work 
Overload of Turnover Intention, it can be concluded that: (1) Work Family Conflict has 
a positive and significant effect on Turnover Intention At The Safin Hotel Pati (2) Job 
Insecurity has positive and significant effect on Turnover Intention on The Safin Hotel 
Pati. (3) Work Overload has a positive and significant effect on Turnover Intention on 
The Safin Hotel Pati (4) Work Family Conflict, Job Insecurity, Work Overload has a 
positive and significant effect on Turnover Intention on The Safin Hotel Pati. 
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